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1. Welcoming letter 

Dear delegates, 

First and foremost, welcome to MSMUN 2021, we are thrilled to have you here with 

us in CSW. We hope this committee will be a space for developing your debating and 

investigative skills as well as to globalise your perspectives on the topics. 

We live in a world where everything advances at an incredible rate, but problems arise 

at the same speed. Sexism has always been a prevalent issue throughout history and this 

committee has dedicated its existence to combating it and to creating safe spaces for people of 

all genders.  

The topics to be treated require adequate preparation and an active participation from 

all of you delegates. We invite you to benefit from this model as we deeply believe it’ll open 

up many opportunities in your lives for growth and development.  

Without further ado, welcome to CSW. 

Valeria Osorno & Mariana Sanchez 

CSW Chair. 

 

 

 

 

 



 

 

2. Commission on the Status of Women 

     2.1 History 

The Commission on the Status of Women was founded on June 21st, 1946 by the 

ECOSOC resolution 11(II) as an instrument for promoting women’s rights, documenting their 

realities around the globe and working towards gender equality as said by UN Women (n.d). 

In 1987 the Commission elaborated its first programme of work, prioritizing discussion and 

action on its annual meetings. 

 In 1996 ECOSOC decided to give the CSW a leading role in monitoring the progress 

on the Beijing Declaration and Platform for Action and “in mainstreaming a gender perspective 

in UN activities.” (UN Women, n.d). In 2018-2020, the latest multi year work-programme was 

created and included on the ECOSOC Resolution 2020/15 with different priority themes for 

the years 2020-2024.  

The Commission has an annual two-week session where representatives of the UN 

States, UN entities and other organizations gather at UN Headquarters in New York to discuss 

the aforementioned progress on the Beijing Declaration as well as pertinent issues on gender 

equality and the status of women in the world. The 45 member states, which are elected for 

periods of four years, of the committee “agree on further actions to accelerate progress and 

promote women’s enjoyment of their rights in political, economic, and social fields.” (UN 

Women, n.d). 

The current Member states of the CSW include: 13 members from Africa (Algeria, 

Comoros, Congo, Equatorial Guinea, Ghana, Kenya, Namibia, Niger, Senegal, Somalia, South 

Africa, Togo and Tunisia), 11 from Asia (Bahrain, Bangladesh, China, Iraq, Japan, Malaysia, 

Mongolia, Philippines, Republic of Korea, Saudi Arabia, and Turkmenistan), 9 from Latin 



 

 

America and the Caribbean (Brazil, Chile, Colombia, Cuba, Ecuador, Haiti, Mexico, 

Nicaragua, an Peru), 4 from Eastern Europe (Armenia, Belarus, Estonia, and Russia) and finally 

8 from Western Europe and other states (Australia, Canada, Denmark, Germany, Ireland, 

Israel, Switzerland, and the United States). (UN Women, 2021). 

     2.2 Objective 

The Commission uses multi-year work programmes in order to “appraise progress and 

make further recommendations to accelerate the implementation of the [Beijing] Platform for 

Action.” (UN Women, n.d). Alongside its many other treaties, work agendas and resolutions, 

the main goal of CSW is “the promotion of gender equality and the empowerment of women.” 

Regarding the current Multi-Year work programme, the committee’s focus for 2021 is 

on “women’s full and effective participation and decision-making in public life, as well as the 

elimination of violence, for achieving gender equality and the empowerment of all women and 

girls.” (UN Women, n.d). 

3. Topic 1: Discussing mechanisms to address the gender pay gap* (developing countries)  

     3.1 Theoretical framework 

Gender pay-gap: also called the wage-gap, it refers to the difference in earnings between 

men and women. In today’s world women consistently earn less than men. 

Developing country: a country with a less developed industrial base that is seeking to 

become more advanced economically and socially. 

Discrimination: the unjust treatment of different categories of people (ex: race, gender, 

sexuality, etc) 



 

 

Bias: synonym to discrimination, it is the unjust inclination or prejudice for or against 

a person or group. 

Earnings: monetary resources obtained in return for labour/services, synonym to salary 

and payment.  

Multinational: a corporation operating in several countries. 

Domestic firm: a corporation operating only in its origin country, as in a local business. 

     3.2 History of the topic 

 Since the second half of the XX century women have been more present in the 

workforce; working longer hours and pursuing higher education. Nevertheless, the gender pay-

gap has been a problem present throughout the years. Men have always earned more than 

women for doing the same jobs, and women of color consistently earn even less than white 

women. According to the Center for American Progress, the Census Bureau data from 2018 

found that on average women of all races earned 82 cents for every $1 USD a man earned. 

(Bleiweis, 2020).  

The next image shows a comparison between women of different races earnings with a 

white man’s: 



 

 

  

(image taken from: 

https://www.americanprogress.org/issues/women/reports/2020/03/24/482141/quick-facts-

gender-wage-gap/ ) 

 As said in the article by Robin Bleiweis: “The larger wage gaps for most women of 

color reflect the compounding negative effects of gender bias as well as racial and/or ethnic 

bias on their earnings.” (Bleiweis, 2020) It must be noted that other minorities such as 

transgender women and immigrant women also experience these negative biases towards their 

earnings, and are unfortunately usually left out of the conversation.  

 The Center for American Progress (2020) explains different factors that are studied by 

those who analyse the gender pay-gaps, these include but are not limited to: 

● Differences in industries/jobs worked: it helps to see how men and women are 

funneled into different types of jobs based on gender norms; such as women often being 

home health aides and child care workers while men are more common in things such 

as building and construction. 

● Difference in years of experience: “Women are disproportionately driven out of the 

workforce to accommodate caregiving and other unpaid obligations and thus tend to 



 

 

have less work experience than men.” (Bleiweis, 2020). Although things such as paid 

family leave make women more likely to leave and return to their jobs, only a small 

percentage of the population has access to this. 

● Difference in hours worked: Women have been known to work less hours than men 

in order to accommodate for caregiving and other unpaid obligations, therefore women 

are more likely to work part-time, losing many benefits full-time workers have.  

● Discrimination: In 1963 gender-based pay discrimination was made illegal yet the 

problem is still very much present today, especially for women of color. “Beyond 

explicit decisions to pay women less than men, employers may discriminate in pay 

when they rely on prior salary history in hiring and compensation decisions; this can 

enable pay decisions that could have been influenced by discrimination to follow 

women from job to job.” (Bleiweis, 2020) 

The next image shows how the “few cents” difference seen in the first graph really 

affects women of different races on a much larger scale, in this case over the course of 40 years: 

 



 

 

(image taken from: 

https://www.americanprogress.org/issues/women/reports/2020/03/24/482141/quick-facts-

gender-wage-gap/ ) 

 Developing countries are known to have more large-scale problems than their 

developed counterparts, and the gender wage-gap is no exception to this. According to the 

World Economic Forum multinationals pay women way less in developing countries than 

domestic firms already do, and mothers have an even bigger wage-gap compared to child-less 

women; “with the dominant presence of developed-country investors and board members, 

global human resources management systems primarily adopted by multinationals have 

converged towards developed-country standards that consider female life patterns in developed 

countries as broadly applicable across regions” (der Straaten, Pisani, Kolk, 2020). The cultural 

differences in developing countries have always affected women due to their roles as caretakers 

of the old and young being much more imposed into them. Nevertheless it must be taken into 

account that the data about the wage-gap in developing countries remains scant, and even then, 

many men and women don’t think it truly exists because they don’t notice the difference, as 

said by a report by D. Jamali, Y. Sidani, A. Kobeissi (2008). 

  3.3 Previously implemented solutions 

In the Sustainable Development Goals number 5 (gender equality) and 8 (decent work 

and economic growth), objective 8.5 is titled “Addressing the gender pay gap” and it focuses 

on five policies needed to tackle the issue, these being, according to the SDG Foundation 

(2016):  

1. Raising minimum wages and reducing the penalties that come with being the 

receivers of the lowest wages. 

2. Making sure women’s work is much more valued than it currently is. 



 

 

3. “Extending gender pay audits and action plans.” 

4. Improving women’s opportunities for work and getting better progression 

opportunities in female-dominated job sectors. 

5. Allowing mothers to remain in or return to employment. 

 In 2018, the country of Iceland started to implement an “equal pay for equal work” 

system where companies need to prove they pay men and women an equal value for an equal 

job. According to Harvard Business Review (2021) the evaluation tool is called the Equal Wage 

Management Standard and the companies that truly pay their employees the same regardless 

of gender receive a certification, in 2020 companies without this certification (which became 

mandatory to obtain) started to receive a daily fine. “Both workers and managers have reported 

that this job evaluation tool improves the work environment and increases women’s trust in 

their employers and wage policies.” (Wagner, 2021). Nevertheless the country has not closed 

the gender pay-gap. 

     3.4 Situation today 

 In 2021 no country has closed the gender wage-gap, though some have made more 

progress than others, such as Iceland with its Equal Wage Management Standard system 

mentioned earlier. According to the Sustainable Development Goal Fund, today the gender 

wage-gap stands at 23% globally and at the current rate, it could take over 68 years to fully 

close it, they mention how “despite their increasing presence in public life, women continue to 

do 2.6 times the unpaid care and domestic work that men do.” (SDG Fund, n.d). It is important 

to take into account that many governments, especially those from developing  countries, do 

not recognise the wage-gap and/or do not address it alongside other gender-inequality issues. 

The existence of the pay-gap is a debate in itself, with many believing it is not real. 

     3.5 Countries declarations on the topic 



 

 

According to the Telegraph (2021), the United Kingdom will not be forcing its 

companies to publish data about the current gender pay gap for another six months due to 

COVID-19. Activists for gender-equality were angered by this and are pressuring the 

parliament to “take the first step” towards gender inequality in the country. 

United States president Joe Biden has an agenda focused on women in the country and 

how to improve their lives. Among the points tackled in the mentioned agenda, the 

improvement of economic security will focus on “fighting for equal pay, investing in women-

owned small businesses, expanding access to education and training, and strengthening pay 

and benefits in careers disproportionately filled by women.” (Biden, 2021). 

 The Colombian Senate (2019) states how the country’s gender wage-gap is growing, 

with women being more unemployed, even if 65% of women make part of the country’s 

workforce. The developing country has a pay-gap of over 17% and is increasing.  

 Iceland has ranked first in the countries with the most gender equality for the past 11 

years. With the equal pay for equal work system mentioned before, and with the Act on the 

Equal Status and Equal Rights for Women and Men, No 10/2008 the country is constantly 

attempting to create and maintain equal rights and opportunities for all of its inhabitants, the 

country even has a Minister dedicated to gender equality elected alongside all other parliament 

members. Prime Minister Katrín Jakobsdóttir became the chair of the Council of Women 

World Leaders in 2019. 

 According to Reuters (2019), women in Brazil earned over 20.5% less than their male 

co-workers, a narrower gap than that of 2018. The only sector where men and women earned 

the same is the armed forces and military police. Brazil ranks 95 out of 149 countries for gender 

equality. 



 

 

 

4. Topic 2: Female reproductive rights situation in Latin America  

     4.1 Theoretical framework 

Reproductive rights: Reproductive rights embrace certain human rights that are already 

recognized in national laws, international laws and international human rights documents and 

other consensus documents. These rights rest on the recognition of the basic rights of all 

couples and individuals to decide freely and responsibly the number, spacing and timing of 

their children and to have the information and means to do so, and the right to attain the highest 

standard of sexual and reproductive health. It also includes the right to make decisions 

concerning reproduction free of discrimination, coercion and violence, as expressed in human 

rights documents. (International Conference on Population and Development, Programme of 

Action, Para 7.3) 

Abortion: An abortion is a procedure to end a pregnancy. It uses medicine or surgery 

to remove the embryo or fetus and placenta from the uterus. The procedure is done by a 

licensed healthcare professional. (MedlinePlus, 2020) 

Center of reproductive rights: The Center for Reproductive Rights (CRR) is a global 

legal advocacy organization that seeks to advance reproductive rights.The Center for 

Reproductive Rights uses the power of law to advance reproductive rights as fundamental 

human rights around the world.(Center of Reproductive Rights, 2021) 

Inter American Dialogue: The Inter-American Dialogue engages a global team of 

thought leaders to support democratic governance, social equity, and economic prosperity 

throughout America for addressing problems.(The dialogue, 2021)  



 

 

     4.2 History of the topic  

In the last decade, women throughout Latin America have acted as a controversial way 

towards obtaining equal rights around almost all the world. But still to get this achieved lots of 

other things have to be taken into account. Insufficiency of the entrance to reproductive health 

services, comprehensive sexuality education, and contraception block women from fully taking 

advantage of their rights as citizens.  

Latin America is characterized for having some of the most prohibitive reproductive 

health laws and policies in the world, specifically with reference to abortion. Relatively this is 

due to the not recognition of reproductive freedom as a fundamental human right. Nevertheless, 

imposing legal restrictions on abortion does not bring down the probability that women will 

look for this reproductive health service. Instead, strident laws enforce women to risk their 

lives and health by seeking out unsafe abortions. As a matter of fact, Latin America has the 

highest proportional number of maternal deaths as a result of unsafe abortions in the world. An 

estimated 2,000 Latin American women die every year from this. Certainly, there has been 

rising pressure to ease abortion laws and place them with international human rights 

obligations. Still, some countries in the region have taken steps to criminalize abortion under 

all circumstances. In opposition to this backdrop, on June 10, 2014, the Center for Reproductive 

Rights and the Inter American Dialogue arranged a meeting to focus the Washington policy 

community’s attention on the state of reproductive rights in Latin America.   

The event featured discussion comparing abortion laws in four different countries, from 

the most restrictive to the most liberal—El Salvador, Chile, Mexico, and Uruguay. Chilean 

Congressman Vlado Mirosevic Verdugo and Morena Herrera, president of the Citizen’s Group 

for the Decriminalization of Therapeutic, Ethical and Eugenic Abortion in El Salvador, 

discussed the health and human rights consequences of total abortion bans in their respective 



 

 

countries. Mexican political scientist Denise Dresser and Uruguayan vice Minister of Health 

Leonel Briozzo, a physician, assessed the effects of abortion liberalization on democracy and 

social equity in their countries.(Abortion and Reproductive Rights in Latin America, 2015) 

More aspects to consider are the most vulnerable sectors inside all the countries 

involved in this issue. Geography is often a factor that prevents women from accessing health 

care. Commonly these are the most affected sectors since since they do not have the social or 

monetary resources necessary to have access to these few women's rights that are included in 

Latin America and thus causing reproductive violence which is a systematic violation of 

someone's ability to decide whether or not to have children and when, and constitutes violations 

of reproductive autonomy and health. One of these sorts of violations according to the center 

for reproductive rights (2021) came from the Colombian State when it decided to fumigate 

coca crops with glyphosate, a pesticide that can cause miscarriages according to scientific 

evidence included in a study conducted by the Universidad del Valle in association with the 

Center. 

Last but not least, another concerning issue during the last decade are the thousands of 

Latin American girls and innocent children that have suffered sexual violence at the hands of 

the teachers, school officials, and staff charged with their education and care inside their second 

home which is school. On October 24, 2011, in a public hearing before the Inter-American 

Commission on Human Rights, the Center for Reproductive Rights called for immediate 

attention to this widespread phenomenon that plagues schools throughout Latin America. The 

Center, along with Mexico Autonomous Institute of Technology, Funderes, and Women's Link 

Worldwide, presented a report that examines how the cycle of sexual violence in educational 

institutions perpetuates. Although available data is scarce, enough evidence exists to conclude 

that these are not isolated cases of abuse but rather a systemic, institutionalized affliction for 



 

 

which all States are directly responsible. The report focuses on four Latin American countries 

in which this violence in schools has proven to be a deep-rooted practice: México, Bolivia, 

Ecuador, and Colombia. (Center for Reproductive Rights,2011) 

     4.3 Previously implemented solutions: 

One of the most recognized solutions regarding the topic of abortion was the 

“Symposium on Reproductive Rights in Latin America” that convoyed together nearly 100 

representatives from governments, nonprofits, universities, human rights organizations, and 

church groups to discuss the region’s laws and national policies governing access to 

contraception and abortion. Critics at the June 10, 2014 symposium discussed how those laws 

impacted public health, autonomy, and the right to life and health of women, as well as why 

policies vary so dramatically from country to country. Inter American Dialogue president 

Michael Shifter said restrictions on reproductive rights have raised “concerns about democracy, 

justice, and equal access in the region.”  

The symposium concluded with a panel discussion titled “Liberalization of abortion 

laws and abortion bans in Latin America: Perspectives on the implications for democracy, 

social equity, and health” facilitated by Michael Shifter, (2014) president of the Inter-American 

Dialogue. They began the discussion by noting how governments in the region, despite legal 

separation between church and state, have allowed the Catholic Church to exert its influence 

over reproductive freedom. However, the increasing presence of other religions has somewhat 

diluted the Catholic Church’s clout in the region. They stated that the countries should pass on 

better ensure both healthcare for vulnerable populations and the protection of reproductive 

rights in the long term.(Abortion and Reproductive Rights in Latin America, 2015) 

Conclusions:  



 

 

- Women of most vulnerable groups in society are impacted by the 

criminalization of abortion and also this statetement violates the human rights.  

- The criminalization of abortion implicates the deterioration of women’s human 

rights and also places their health and lives in risk due to the lack of statistical 

data. 

- For changing the noncurrent laws regarding abortion and odrdaining laws that 

protect women’s health and rights, chilean lawmakers are pushing for 

legislation to do so.  

- Maternal morality rates in Urugay resulted directly with the liberalization of 

abortion legislation. 

- For having an effective public health policy are essential components to have 

access to safe and legal abortion, along with access to contraception, emergency 

contraception, and scientific and comprehensive sexual education.  

- Reproductive rights and compels are included in the right to health, as 

understood by human rights law. 

- Women must be able to freely exercise their reproductive rights since they also 

exercise their rights and full citizenships. 

   4.4 Situation today: 

For decades, women human rights defenders across Latin America have been fighting 

an uphill battle to ensure sexual and reproductive rights, including access to safe abortion, are 

a reality for all. Over the last five months that battle has turned into a war. The figures have 

been shocking for a long time. The COVID-19 pandemic has turned them into a catastrophe, 

with a potential bleak future. Over the last five months, already high rates of violence against 

women have risen exponentially across the world. Countries such as Chile and Mexico have 



 

 

reported increases of more than 50 percent in calls to emergency helplines for women who are 

victims and survivors of violence. Experts worry about the many women who are trapped at 

home with their abusers without access to a phone, a computer or anyone they can contact for 

help or support. Enforced lockdowns and other barriers to mobility have also prevented many 

women from accessing essential health services, including sexual and reproductive health care, 

contraceptives and safe abortions. The UN has painted a bleak picture of what is to come. Their 

latest estimates say that lockdowns over a six-month period could leave 47 million women 

across the world unable to access contraceptives. This could lead to an estimated seven million 

additional unintended pregnancies. Many could take place in Latin America, where access to 

safe abortions has been limited by draconian laws and a lack of information. Experts and 

frontline workers worry that many of those women, trapped in vicious cycles of 

marginalization and violence, will turn to unsafe and life-threatening procedures. The 

consequences are too frightening to contemplate. But activists across Latin America have been 

stepping up to the challenge and designing strategies to help those in need.(Josefina Salomón 

& Christopher Alford, 2020) 

    4.5 Countries declarations on the topic:  

El Salvador: The total ban on abortion in El Salvador has caused the criminalization of 

women who do not have access to reproductive health services. Since abortion was included 

as a crime in Salvadoran legislation, hundreds of women have been unfairly prosecuted for 

reasons associated with abortion and obstetric emergencies; they are accused of the alleged 

crimes of abortion and aggravated homicide in a judicial system full of gender stereotypes. 

(Center for Reproductive Rights, 2021) 

Chile: In Chile, abortion has also been permitted since 2017 in just three circumstances: 

when the pregnancy is a result of rape, when the life of the pregnant woman is at risk, and in 



 

 

cases of fatal foetal impairment. Even then, a woman seeking an abortion must secure approval 

from two specialist doctors. (Josefina Salomón & Christopher Alford, 2020) 

Colombia: In Colombia, voluntary termination of a pregnancy is only legal in Colombia 

under three specific circumstances that the country’s Constitutional Court approved in 2006: 

when the life or health of the woman is at risk, when the pregnancy is the result of rape, or in 

cases of fatal fetal impairment.(Josefina Salomón & Christopher Alford, 2020) 

Ecuador:  The Court’s ruling holds Ecuador responsible for failing to protect a student 

from sexual violence. As part of this ruling, Ecuador has apologized publicly to Paola’s family, 

issued a posthumous diploma, and plans to establish a National Day for the Fight Against 

Sexual Violence in Schools in honor of Paola. The Court also ordered Ecuador and more than 

20 countries in Latin America to put policies in place to protect girls from sexual abuse and 

coercion in schools and to provide sexual education. (Center for Reproductive Rights, 2020) 

Argentina: Abortion is now legal in Argentina. The new law makes Argentina the 

largest country in Latin America to legalize abortion care. Argentine President Alberto 

Fernández signed the law on January 14 permitting abortion during the first 14 weeks of 

pregnancy. Previously, Argentina permitted abortion only in cases of rape or incest or to save 

the mother’s life. (Center for Reproductive Rights, 2021) 

Brazil: according to reproductive rights and privacy project (2020), abortion is 

considered a crime in Brazil, except in cases of pregnancy resulting from rape, when it puts the 

woman's life at risk or, most recently, in cases of fetal anencephaly. They also forbid the sale 

or distribution of medication that is not registered at Anvisa (National Health Agency), which 

is the case for abortion pills in Brazil. The National Health System (Sistema Único de Saúde) 

is licensed to provide the following contraceptive methods: contraceptive pills, injectable 

hormones, morning-after pills, diaphragms, non-hormonal IUDs (intrauterine device), 



 

 

sterilization, and preservatives. However, it is reported that in recent years that hormonal and 

more aggressive forms of contraception, such as sterilization, have been prioritized by the 

public health services, combined with a low supply of long-term contraceptive methods and 

inaccurate and misleading health information. (Privacy International, 2020) 

Honduras: This year, the National Congress prohibited abortion in the country. This 

reform looks out for prevent any future battle at permitting entrance to abortion services in 

Honduras, a nation already home to one of the most restrictive models on sexual and 

reproductive rights.   

5. Useful questions for the delegate  

1. Is your country a developed or developing nation? On what does your country’s 

economy rely on?  

2. What are the gender pay-gap statistics for your country?  

3. Does your country have a history of racial discrimination and does it affect the 

payment their citizens receive? 

4. Does your government believe in the gender wage-gap? Why or why not? 

5. Is your country against or infavor of criminalizing abortion?  

6. Is your delegation concerned about women reproductive rights?  

7. Which are the most vulnerable areas in your country and what are their statistical rates 

regarding sexual violence? 

8. Are the rights of women ignored by the government in your delegation?  

 

6. QARMAS 

1. Is the goal to tackle the global pay gap or the one existing on each individual country? 



 

 

2. Should developing nations rely on their developed counterparts to solve the gender 

wage-gap? 

3. What are the most important steps/policies to be taken into account in order to tackle 

the problem? 

4. Should anything additional be done about racial and other types of discrimination that 

also affect the gender wage-gap? 

5. What solutions do you propose for not letting more women's lives end unfairly?  

6. Does your delegation consider that women's reproductive rights have the same 

importance as human rights?  

7. Does the loss of women affect your delegation either socially, economically or 

politically?  

7. Useful links 

Brief history and general information on CSW (recommended for rookies to be more 

informed about the committee):  

https://www.unwomen.org/en/csw  

ECOSOC Resolution 2020/15 with CSW’s Multi-Year Programme: https://documents-dds-

ny.un.org/doc/UNDOC/GEN/N20/192/50/PDF/N2019250.pdf?OpenElement  

About Iceland’s equal pay for equal work system: 

https://hbr.org/2021/01/how-iceland-is-closing-the-gender-wage-gap  

Center for Reproductive rights (includes news, stories and explanations): 

https://beta.reproductiverights.org 

US President Joe Biden’s Agenda for Women: 

https://joebiden.com/womens-agenda/  



 

 

Handbook for national human rights institutions about reproductive rights: 

https://www.ohchr.org/documents/publications/nhrihandbook.pdf  
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